
 More open practice in advertising vacancies,  and appointing to posts, 
following best practice and transparency in relation to discrimination 
legislation 

 Greater encouragement for women to apply for posts (see Jane Hedges’ 
2009 survey of women clergy, summarised under her name at 
http://www.awesome.org.uk/wp-content/uploads/2011/01/research-
summary.pdf 

 

Preparing for the Diocesan Synod vote (8th October) on Women Bishops 

 The positive experience of women’s ministry often produces a change in 
attitude 

 Balance and the acceptance of ‘calling’ (for men and women) must be 
emphasised 

 The problem perhaps arises from social factors and assumptions rather than 
theology  

 Opponents of women are still ordained and will continue to ask for 
consideration but women Bishops need to be fully equivalent to their male 
counterparts 

 Some are concerned with the ‘pedigree’ of clergy and ‘sacramental 
assurance’ 

 Anger is unproductive, however understandable, and women’s patience was 
commended.  Some will argue that it still too early to decide 

 

Contact Details 

The Chalice Group is open to everyone, and keeps in touch with members 
through an e-mailing list and a website. There is no subscription, and the 
circulation list is public. To add your name to the Chalice List, please contact the 
Secretary:  Rachel Moriarty,  

Telephone:   01243 789985  
Email:  rachel.moriarty@waitrose.com 
Address:   22 Westgate, Chichester, PO19 3EU 
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Chichester Diocese has many ordained women clergy, both deacons and priests, 
and almost a half of all ordinands being put forward for training are women. 
Women priests now hold roles as incumbents of parishes, training incumbents, 
Rural Deans, and honorary Canons of the Cathedral and members of the Bishop’s 
Senior Staff Team. This contrasts quite markedly with the sometimes perceived 
image of Chichester Diocese as being hostile to the ordained ministry of women 
and yet there is a lot further to travel! 
 

The Chalice Group’s main purposes are: 
 to offer support for women deacons and priests in the diocese by linking 

together like minded groups and people regardless of churchmanship 

 to be a forum where discussions may take place, and concerns raised, and 
encourage vocations amongst women to the ordained ministry, as deacons, 
priests and bishops 

 to honour women’s ministry by encouraging significant appointments for 
women in the diocese 

 to inspire the full inclusion of ordained women in diocesan structures and 
committees 

 respectfully to act as critical friend in these matters, where appropriate, to 
the Diocesan Synod, and the Senior Staff team. 

The group was set up in 2010 by 
 The Rev’d Stephen France, former Rector of the Society of Catholic Priests;       

Member of the General Synod, member of the Archbishops’ Finance Ctte 

 The Rev’d Alastair Cutting, Chair of the House of Clergy, Chichester Diocesan 
Synod; Member of the General Synod 

 Rachel Moriarty (Secretary), Diocesan Rep. of Women and the Church 
(WATCH); Diocesan Synod Member; Theological Lecturer 

 
Other members have joined the steering group since the 2011 Conference 
 

Where we stand – At the Chalice Group’s Conference in June 2011, 50 people, 
lay and ordained from across Chichester Diocese met to explore where we are 
now - listening to one another’s experiences and looking at ways in which 
change might be secured. 

Women Priests in the Diocese 

Women priests are not seen as equal to men, in particular in terms of: 

 Opportunities for training and appointment, especially to significant parishes 
and positions 

 Disappointing expectations of women’s potential as incumbents 

 Over-reliance on the views of existing incumbents and on earlier Resolutions 
passed in parishes 

 Little open advertisement of vacant posts 

 Ordination: no bishop in office ordains women 

 A reliable system of pastoral care and access to episcopal support 

The situation could be improved for women priests by the appointment of a 
bishop who ordains them, greater awareness of women’s ministry, more 
pastoral support, and open advertisement of vacancies. Lay people note the 
difference from their own experience of professional life 

Vacancy-in-See 

The Bishops of Chichester and Lewes are to retire soon; there must be careful 
preparation so that we can make an effective contribution to the process of 
appointing their successors: 

 by insisting that at least one bishop, preferably the Diocesan, will ordain 
women 

 by encouraging clergy and lay people to make their views known at all levels 

 by making sure that the process of consultation is widely understood 

 by making individual representations to the representatives of the 
Archbishop and Prime Minister 

 by encouraging members of the Vacancy-in-See Committee to note the 
points above and discuss them 

Senior appointments in the Diocese 

There is a perception that women priests are not appointed to larger or 
important parishes and posts in Church House (though deacons are); some 
women have readily found such posts outside the diocese.  Address this by: 


